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IMPORTANT FACTS ABCUT INFORMATION ON YOUR APPLICATION

This application s to assist in the hirng process.  Cerdain information reguested on the applcation is not public. It will b= released only to
you or to persons within the crganization who need to know it n order io perform their job duties. [f you are emgloyed, the data will be
available to the Intemal Revenue Service and the Social Security Adminisiration for payrell and tax purposes.
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In accordance with the Immigration Reform and Condrol Act of 1886, this employer hires only ULS. CHizens and lawfully authorzed alen
workers. I hired, you will be required to provide weitten documentation of citzenship or kegalzed alen program. Failure to provide said
documentation will result in dismissal.

Minn. Stat. Sec. 518611, Subd. 8, requires employers to obtain information from all new employess regarding court-crdered child supgpaort
chligations that are reguired by kaw o be withheld from income. Failure o provide said documentation will result in dismissal.

If you are hired for this positien you may be required fo undengo a physical examnation andlor drug screening andlor background check at
this employer's expense o determine whether or not you are able to perform the duties of this position in an effective and safe manner, and
whether or nof accommoedations need o be made for you

This employer has the right o verify information proevided in the application. False information may be grounds for rejecting this application
or for dismissal following employment.

This employer is an EQUAL OPPORTUNITY EMPLOYERYCONTRACTOR and encourages applications from women, minorites and
disabled persons. This employer does not discriminate against or harass any employee or applicant for employment becawse of race,
color, creed, religion, national cngn, sex, sexual orientation, disabity, age, marital statws, or status with regard to public assistance. This
employer does not discriminate on the basis of disability status in the admission or access o, or treatment of employment in its programs
or acfivities_ |t is the policy of this employer to provide reascnable accommodations o the known physical and mental limétations of
qualified disability applicants and employees in order for them o perform the essential functions of the job in guestion.

It Is Infepuded that this applicafion b= piaced In e publc domaim, not subject o oopyright proteclion. The application may be duplcabed or aBered without permission. The
Mimmesoia Depariment of Employment and Economic Develomement shaill not b= Eabk= for the us= of this appicabtion, in &y form, or e ese of e Indormalion provided In the
applcation.
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